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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MARATHWADA | NSTI TUTE OF TECHNOLOGY,
Cl DCO, AURANGABAD, MAHARASHTRA

Name of the head of the Institution

Mahendra H. Kondekar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0240- 2473742

Mobile no.

9822118755

Registered Email

mahendr a. kondekar @ri t. asi a

Alternate Email

principal.mtc@rit.asia

Address D-sector, Plot.No. 37, N4, Cidco,
Aur angabad

City/Town AURANGABAD

State/UT Mahar ashtra

Pincode

431003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ranjay U. Kale

Phone no/Alternate Phone no.

02402473742

Mobile no.

9404581114

Registered Email

ranjay. kale@nt.asia

Alternate Email

rnj kal e@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://cidco.mt.asial/files/naac/ss

r. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://cidco.mt.asialfiles/cal enders/

2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.39 2020 08-Jan-2020 | 07-Jan-2025
6. Date of Establishment of IQAC 02-Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nducti on Progranmme for

27-Jul - 2019 205



https://cidco.mit.asia/files/naac/ssr.pdf
https://cidco.mit.asia/files/naac/ssr.pdf
https://cidco.mit.asia/files/calenders/2019-20.pdf
https://cidco.mit.asia/files/calenders/2019-20.pdf

all First Year Students 1
Sem nar on Career 19-Jul - 2019 70
opportunities in Red hat 1
Li nux
Sem nar on NPTEL online 02- Aug- 2019 130
courses and exam nation 1
Wor kshop on Prior Art in 07- Sep- 2019 40
Pat ent s 1
Sem nar on Personality 14- Sep-2019 78
Devel opnent 1
Expert Tal k on Tot al 20- Sep- 2019 50
Qual ity Managenent and 1
Kai zen
Two days wor kshop on 23- Sep- 2019 75
Ent r epr eneur ship 2
Devel opnent Program
Sem nar on 31- Dec- 2019 80
Ent r epreneur ship 1
Devel opnent Program by
MCED
Pati ci pati on in Avishkar 03-Jan- 2020 4

2
Educational tour at Deen 17-Jan- 2020 34
Dayal Upadhyay kaushal 1
Kendra at Dr. B. A M U
Aur angabad

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI LL 00 NI LL 2020 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10218_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10218_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Institute appeared for NAAC for first Cycle, and achieved B grade of NAAC 2)
Institute appeared for Academ c and administrative audit and achi eved B grade .

3) Internal academic audit committee assessed the various Departnents academ c
wor k. 4) Preparation and inplenentation of Academi c cal endar. 5) 20 days wor kshop
for students of final year on Enployability Enhancenment and Youth Livelihood. 6)
Arrangenents of various senm nars and EDP progranmes.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To submit SSR SSR is submitted in June 2019
successful ly.
To Prepare academ c cal endar of Academni ¢ cal endar prepared and
institute and i npl ement i mpl ement ed successful ly.
I nduction Programfor first year Conducted on 09/09/2019, It hel ps
students students to know about the institute.

Semi nar on Career opportunities in Red |[It was held on 19/07/2019 It hel ped to
hat Li nux the students to know the opportunities
in Linux, Qut of them sone students
were certified.

Sem nar on NPTEL online courses and It was held on 02/08/ 2019, 110 students
exam nati on and 20 faculties were participated in
senm nar; afterwards 4 faculties

achi eved certification in NPTEL.

Wor kshop on Prior Art in Patents It was held on 07/09/2019Thi s wor kshop
was attended by faculties and PG
students. It hel ped themto enhance the
know edge in I PR

Senmi nar on Personality Devel opnent It was held on 14/09/2019. 78 students
were attended the seminar. It hel ped

the students to know the inportance of
Personal ity Devel opnment in profession.

Expert Talk on Total Quality Managenent |[It was held on 20/09/201950 students
and Kai zen were attended the semnar. It hel ped
the students about quality Managenent.

Parent Meet and Al umi Meet Parent Meet was conducted on
18/ 11/2019. Alummi neet was conduct ed
22/ 11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10218_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10218_Contribution.xlsx

Two days wor kshop on Entrepreneurship
Devel opnent Program

It was held on 23/09/2019 to

24/ 09/ 2019. 75 students attended the
senm nar and know about the
opportunities in Entrepreneurship.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 01- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institute gives information to

Gover nment of MAHARASHTRA t hrough DHE
M S Pune. Except that institute has
followi ng currently operationa

nmodul es. 1) Admi ssion Managenment System
(AVB) It contains students adm ssion
data class w se, category w se, gender
W se etc. 2) Bio netric attendance of
staff: Bio netric attendance data of
teaching and non teaching staff is

mai ntained in it. 3) Library managenent
System ( LMS ) It contains the data
of issued and returned books data of
faculties and students. 4) Tally : It
contai ns accounts data of students
fees, faculties paynents, audit reports
etc. 5) Comuni cation of inportant

i nformation to stakehol ders through
col l ege website and conventi onal
notices. 6) Attendance systemin

coll ege for better managenent of
students’ attendance and |l ectures. 7)
Mont hly progress report to Managenent
every nonth about the various
activities of college. 8) Faculty
apprai sal system Every year in the
nmont h of June the faculties self
appraisal are filled and it is verified
by HODs and Principal and finally send
to Managenent for further decision.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10218_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has an effective nechanismfor well-planned curricul um and
docunentation. It inplenments the process of conpletion of curriculumw thin the
stipulated tine to attain the progranme outcones effectively. The institution
has three-fold mechanismfor curriculumconpletion. i) College/ Institution
| evel : To execute the curriculumconpletion in time, the college prepares an
Academ ¢ cal endar very neticul ously and uploads it on the website before the
academ c year commences. This is an effective nechani smwhich sets the goal of
curriculumconpletion in the teaching and | earning system Accordingly an
effective tinme table is prepared. Teacher being the inportant source of
| earni ng process, the appointnments of the teachers are done well in advance
bef ore the comencenent of the academic year so that teaching is not hanpered
The coll ege declares the dates of the University and Col | ege Exam nations well
in advance so that students get anple tinme to prepare for exam nations and the
teachers conplete the curriculumin tine. The list of holidays as per
University and State circulars is put on the notice boards and on website for
the planning of the academ c sessions. ii) Departnment Level: Departnents are
the fertile units of higher education nodul es where a | ot of churning on the
academ c front happens regularly. Al the departnents take departnmenta
neetings on the regular basis with Principal to supervise the teaching-I|earning
process. Different innovative teaching nethodol ogi es, creative ways, new
initiatives and activities to be organised and inplenented to conplete the
curriculumeffectively are discussed in the departnental neetings. The
departnental tinetable is prepared and the care is taken to see to it that it
is getting executed properly. The workload is distributed to the staff-
menbers. The care is taken to conplete the curriculumin a stipulated tinme. The
head of the departnent takes review of the departnental activities fromtine to
time. The departnments anal yze the results at the end of the examinations to
gauge the | earning outcones of the students. The remnedi al coaching hel ps the
needy students to do better in their exam nations. The enphasis is given on the
conceptual clarity of students in renedial coaching.|nduction prograns are
designed to neet the gap between the expectations of the course and academ c
standi ng of the students, as many students change their programme fromArts to
BCA which is in English Medium iii) Individual I|evel: The inplenmentation of
curriculumis snoothly adm nistered by teachers. Every teacher follows
i ndi vidual tinmetable. C ass-w se, course-w se and number of |ecture w se
teaching plan is prepared by the individual teacher. Teachers conplete the
curriculumw thin the stipulated tinme. Every teacher enjoys the freedomto
follow any innovative idea of teaching they wish. If need be teachers al so take
extra lectures to conplete the syllabus.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
RHCSA NI LL 10/ 08/ 2019 45 Enpl oyabi | St udent
ity get skill
set as

System Adni n
istrator in




RHCE NI LL

20/ 08/ 2019 45

I T sector

Enpl oyabi | St udent
ity can
configure
and
t r oubl eshoot
t he web
serever,
firewall, ma
ri adbserver,
sanba, sntp
, 1 pv6.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI LL

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCA

BCA || year

30/ 05/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
4

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

RDBMS usi ng oracl e

12/ 06/ 2019

33

Advance Networ ki ng

12/ 06/ 2019

33

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA Managenment Sci ence 19
BSc Conmput er Sci ence 30
BSc I nformati on Technol ogy 16
BSc Aut onobi | e Technol ogy 45
BSc Wor kshop Technol ogy 10
BSc Refrigeration and Air Nill
condi tioni ng
VBC Conmput er Sci ence 7
MSc I nformati on Technol ogy 11



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10218_Value_added_courses_1630403145.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

curriculumand the matters related to that Suggestions from students: 1. Few
students suggested that curriculumshould have still nore practical approach 2.
Few st udents suggested that there should be smart |earning environment Action
Taken: These suggestions were comunicated to the chairman of different boards
of the University for the proper redressal of suggestions, follow ng actions
were promnently taken. 1. More of industrial visits and field visits are
conducted now. Al so teachers are asked to undertake nore experiential teaching
| earni ng process. Teachers are al so using Power Poi nt presentations for
enhanci ng teaching | earning experience 2. Many faculties are now using ICT for
teaching |l earning purposes to create smart | earning environnent. Analysis of
Parent’ s Feedback: The overall feedback fromthe parents shows that parents are
wel |l satisfied with the facilities and efforts taken by the institute.
Suggestions from Alumi students: 1. Sports facilities should be inproved e.g.,
i ndoor basketball and badm nton court should be prepared 2. Professional sports
coaches shoul d be arranged. Analysis of Al umi Feedback: The requirenent has
been communi cated to the teacher in-charge of sports, principal and the
managenent comittee

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Refrigeration 60 17 17
& Air
Condi ti oni ng
BSc Aut onmobi | e 60 57 57
Technol ogy
BSc Comput ers 60 35 35
Sci ence
BSc I nformati on 60 10 10
Technol ogy
BSc Wor kshop 60 17 17
Technol ogy
BCA Bachel or O 60 44 44
Conput er
Application
MSc Comput er 30 26 26



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10218_Projects_undertaken_1630402882.xlsx

Sci ence
MSc I nformati on 30 16 16
Technol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 445 60 24 4 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 28 15 6 1 14

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system has been introduced from 2013-2014 in our Institute for establishing a better and effective
relationship between student and teacher In this system, equal numbers of students are allocated to each
faculty. The faculty remains his/her local guardian till the student gets passed the degree Programme. The

Teacher-Guardian keeps the personal information along with all the academic records like internal test, end

semester marks, attendance throughout the year. Students may also approach to Teacher-Guardian for personal
and emotional issues. The Teacher-Guardian keep track of the overall progress of student for the entire period of
the graduation of student. The Teacher-Guardian conveys the overall progress of the students to his/her parent
regularly. Even the student remains absent for a lecture, the Teacher-Guardian calls parent and reports about
the absentee of the students. This system has been proved very effective and fruitful in the sense that the
student remained attached with the institute even after graduation. This makes strong bonding between students
and the institute.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

505 28 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

18 28 Nill 5 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10218_Demand_ratio_1630406711.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10218_ict_tools_1629887157.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10218_e_resource_1629887181.xlsx

state level, national level, Government or recognized

international level bodies
2019 Ranjay U. Kale Assi st ant Elite Medal,
Pr of essor NPTEL Onl i ne Course
in
2019 Ranjay U. Kale Assi st ant Swayam Onl i ne
Pr of essor cour se

certification

2019 Sushama R Sapkal Assi st ant Swayam Onl i ne
Pr of essor cour se
certification

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Aut onobi | e 11 semester 21/ 10/ 2020 25/ 11/ 2020
Technol ogy
BSc Aut ormobi | e | senester 21/ 10/ 2020 25/ 11/ 2020
Technol ogy
BSc I nformation VI senester 26/ 10/ 2020 07/ 12/ 2020
Technol ogy
BSc I nf or mati on V senester 26/ 10/ 2020 07/ 12/ 2020
Technol ogy
BSc I nformation 1l semester 26/ 10/ 2020 07/ 12/ 2020
Technol ogy
BSc I nf ormati on | senester 26/ 10/ 2020 07/ 12/ 2020
Technol ogy
BSc Conput er VI senester 24/ 10/ 2020 11/12/ 2020
Sci ence
BSc Comput er V senest er 26/ 10/ 2020 11/ 12/ 2020
Sci ence
BSc Conput er [l semester 26/ 10/ 2020 11/12/ 2020
Sci ence
BSc Conput er | senester 26/ 10/ 2020 11/ 12/ 2020
Sci ence
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
The institute has taken efforts to i nprove the performance of students by
frami ng significant reforns in CIE at the institute level. The reforns are as
follows: Attendance reports: Regular attendance record is naintained by each
faculty, per lecture nonitoring by faculties, H O D and Principal. Regular
nmoni toring through Daily Acadenic Report and observation of regular |ectures
and practical covered in the classroomand | aboratory. Oral/Viva-voce:
Conducted at the tine of practical exam nation. For P.G students under choice-
based credit system ClE was done through test exam nation. Renedial neasures



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10218_Honours_recieved_1620459815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10218_Evaluation_1629973966.xlsx

are taken by clarifying doubts and re-explaining the critical topics. prelim
exans are conducted prior to University Exans The students can interact wth
teachers after test/ tutorial for their doubts and queries. Internal marks are
awar ded by the teacher on the basis of overall perfornmance of student. This can
be judged on the basis of assignnments, presentations, interactions, projects or
oral tests etc. Teachers assign innovative projects to students to build and
check their creative skills. Presentations are taken on topics related to the
syl l abi or even on topics other than the main paper to develop the interest of
students. Thus, a continuous internal assessnent system works throughout the
session to evaluate the students on the basis of their daily perfornmance and
growt h. Inpact: The students can interact with teachers after test/ tutorial
for their doubts and queries. Through the Teacher-Student CGuardi an Schene,
students can share their educational as well as personal problens with the
t eacher guardi an, and teacher guardian try to solve problens at their |eve
best. There is inprovenent in students’ academ c performance and attendance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur College is affiliated with Dr. Babasaheb Anbedkar Marathwada University,
Aur angabad and there is an acadenic cal endar of the university for the academnic
year 2019- 2020 . Col | ege has prepared academi ¢ cal endar according to the
academ c cal endar of the University. For the adm ssion, registration and the
exam nation, college follow rules and regul ations given by the university
acadeni c calendar. In the acadenic cal endar of the university, it has already
specified the date for the Adnission, date of filling of exam nation form date
of practical exanms, date of theory papers exam date for publication of results
for session 2019 2020. However, the internal exam nations are al so conduct by
the different department of the college. The institution nostly adheres to the
academ ¢ cal endar for the conduct of ClIE(Continuous Internal Evaluation) as
follows: 1) Opening day. 2) Staff neeting. 3) Adm ssion process. 4) Teaching
pl an 5) Teaching learning activities 6)Tinme table framng 7) Conmencenent of UG
PG cl asses. 8) Syllabus conpletion review 9) Sem nars 10) Wrkshops 11) EDP
Programme 12) Industrial Visit 13) Educational Tour 14) University exam nation
schedul e. The institution may change the schedul e of academ c cal endar in case
of following activities. 1. Co-curricular activities. 2. Annual Socia
gathering. Change in followi ng activities as per suggestions fromuniversity:
1. Youth festival 2. Students’ council elections. 3. Selections of students for
earn and | earn schenme. 4. NSS Canp

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cidco.nit.asialfil es/naac/l QAC2018-19/ Cour se_out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M  Sc. V5c 8 8 100
I nformati on I nf ormati on
Technol ogy Technol ogy
M Sc. MSc Comput er 6 6 100
Conput er Sci ence (PG
Sci ence



https://cidco.mit.asia/files/naac/IQAC2018-19/Course_outcomes.pdf

B. Sc. Ref BSc Refri ger at Ni |l Nl 00
rigeration ion and Air
and Air condi tioning
condi ti oni ng
B. Sc. BSc Wor kshop 10 8 80. 00
Wor kshop Technol ogy
Technol ogy
B. Sc. BSc Aut onmobi | e 44 36 81. 22
Aut onobi | e Technol ogy
Technol ogy
BCA BCA Managenent 18 17 94. 44
Sci ence
B. Sc. BSc 16 13 81. 25
I nf or mati on | nf or mat i on
Technol ogy Technol ogy
B. Sc. BSc Conmput er 32 31 96. 88
Conput er Sci ence
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://cidco.mt.asialfil es/naac/lQAC2018-19/ SSS. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 NI LL 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Prior Art

in Patents

Dept .

of CSand IT

07/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 00 00 Nill 00
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10218_Pass_percentage_1629880517.xlsx
https://cidco.mit.asia/files/naac/IQAC2018-19/SSS.pdf

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Depart ment of 2 5
Conput er Sci ence

and 1T

I nt er nati onal Department of AT 1 7
W RAC

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Departnent of CS IT (UG Nill
Departnment of AT WI RAC (UG Nill
Depart nent of BCA Nill
Departnent of CS IT (PG Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A review Mukti E. | EEE 2020 4 4
of early Jadhav Xpl or e Mar at hwada
detection Institute
of Autism of
based on Technol ogy
eye Cl DCO
t racki ng Aur angabd
and
sensi ng
Technol ogy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10218_journals_notified_on_UGC_1630054249.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10218_Bibliometrics_1630054274.xlsx

NI LL

NI LL

NI LL

Nill

Nill

Nl 00

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 2 3 Nill 46
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Participation in
hel p activities to
fl ood affected
people in Satara -
Kol hapur District.

NSS

2

2

Rakshabandhan
Cel ebrati on at
Shobhana
Bal akashr am

NSS

150

Bl ood Donati on

Cl ub i naugurati on

canp and Red Ri bbon

NSS

32

SWACH BHARAT
PAKHWADA ( 1- 15
August 2019)

NSS

150

Gar bage and dust
Managenent and
cl eanup drive on
t he occasi on of
Aashadhi Ekadashi
at Pandhar pur.

NSS

150

Quit Tobacco
Awar eness drive

NSS

150

Tree Pl ant ation
in college Canpus
on the occasi on of

St udent Day.

NSS

125

Tree Pl antation
in University
Canpus on the
occasi on of Student
Day.

NSS

15

Daul at abad Fort
Swachat a Abhi yan

NSS

I nt er nati onal
Yoga Day

NSS

125



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10218_Faculty_participation_1630402226.xlsx

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Canp

Bl ood Donati on

Appr eci ati on
Certificate

MGM Bl ood bank
Aur angabad

26

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Medi cal Check Gover nnment Al DS Check-up 20 130
up Medi cal canp
Col | ege,
Aur angabad
VWnen I CC Cell Wnen 8 21
Enpower nent and Enpower nent
Moral Ethics Moral Ethics
and | npact of
Soci al Medi a
Al DS NSS Al DS 2 150
awar eness awar eness
Program
Swachh Bhar at NSS Pl astic 2 150
Er adi cati on and
cl eanup drive
at Karnapura
Yatra (Fair)
Gender |ssue NSS SEM NAR ON 2 45
MENSTRUAL WASTE
DI SPOSAL
MANAGEMENT
Swachh Bhar at NSS Ni rmal ya 2 150
(Pooj a Sahitya)
collection in
Ganesh Vi sarjan
Swachh Bhar at NSS SWACH BHARAT 2 150
PAKHWADA ( 1-15
August 2019)
Swachh Bhar at NSS Gar bage and 2 150
dust Managenent
and cl eanup
drive on the
occasi on of
Aashadhi
Ekadashi at
Pandhar pur .
Swachh Bhar at NSS Daul at abad 2 2
Fort Swachat a



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10218_Extension_1620805783.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10218_Awards_for_extension_1630054323.xlsx

Abhi yan

De addiction

NSS

Quit Tobacco 2
Awar eness drive

150

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI LL

00

00

00

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Deendayal 17/ 01/ 2020 17/ 01/ 2020 35
Educat i onal Educat i onal Upadyday
Tour for visit to kaushal
skill Deendayal Kendr a, Dr
devel opnent Upadyday BA MU
kaushal
Kendr a, Dr
B.AMU
| ndust ri al I ndustri al Badve 03/ 02/ 2020 03/ 02/ 2020 34
Visit for Visit to Engi neeri ng
skill Badve
devel oprment | Engi neeri ng
Field Gover nnent 02/ 03/ 2020 02/ 03/ 2020 33
Visit for Educat i onal col | ege of
skill visit to Engi neeri ng
devel opnment | Data center

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

visits and Expert
CGui dance

Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Aut onotive Skill 23/ 07/ 2020 Ski | | 155
Devel opnent Counci | Devel opnent.
Sai sun Engi neers 05/ 08/ 2019 I nt er nshi ps, 150

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10218_Students_in_extension_1630054362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10218_Linkages_1630054549.xlsx
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4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
52.1 6. 68
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

O hers Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
Classroonms with W-F OR LAN Exi sting

Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LNVB Ful |y 2 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3372 500000 139 53255 3511 553255
Books
1493 293104 53 7865 1546 300969
Ref erence
Books
e- Books 251 Nill 4 Nill 255 Nill
Journal s 23 51868 Nill Ni Il 23 51868
e- 27472 Nill Nill Nill 27472 Nill
Journal s
Digital 7 Nill Nill Ni Il 7 Nil I
Dat abase
CD & 199 Nill 17 Nill 216 Nill
Vi deo
Weedi ng 16 2270 Nill Nill 16 2270
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10218_augmentation_details_1629966518.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10218_Library_1620625764.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
BCA faculty Questi on Bank https://cidco.mt 07/ 09/ 2019
Menber s .asi aldepartnents/b
ca/ mt01-bca-
downl oads. php
B. Sc. CSIT Questi on Bank https://cidco.mt 17/ 07/ 2019
faculty Menbers .asi al departnents/c
situg/mtOl-csit-
downl oads. php
B. Sc. AT WI' RAC Questi on Bank https://cidco.nt 15/ 07/ 2019
Facul ty Menbers .asi al departnents/a
uto/ m t01- aut o-
downl oads. php
M Sc. IT faculty Questi on Bank https://cidco.mt 16/ 07/ 2020
Menber s .asi al departnents/c
sitpg/ mtOl-pg-
downl oads. php
No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 98 6 118 1 1 4 10 0
g
Added 20 0 0 0 0 0 0 0
Tot al 118 6 118 1 1 4 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

00

00

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

52.82

19. 04

1.25

18.3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



00

scanner

problemis not
Techni ci an.

bore wells.
staff.

Mai nt enance of physical,
expendi ture perm ssion of maintenance is carried out
the month of March and sent to MT IBS Ofice for approval.
etc.
housekeepi ng agency of MT 3. The
printer,
4. The mai ntenance of hardware and software
of IT infrastructure is nanaged by departnents with the help of students. If

resol ved by the staff then the nmintenance is done by External
5.Refilling of fire extinguishers is done by service provider.
The col |l ege has two
instrunents i s done by

is done by service provider.

corrective action for
9. The proposal s about
approved by managenent and the work is done in tine.
fluctuations Mniature Crcuit

| abs to avoid overload and faults in power

6. There is regular water supply from Mini ci pal
7. The necessary mmi nt enance of equipnent’s,
8. The respective departnents conduct a periodic audit to ensure tinely

academ c support facilities are as foll ows:
i n budget of college in

canpus, toilets, classroons, naintenance of garden, hostel
Annual Mai nt enance Contract (AMC), a central
mai nt enance of conputer hardware, CCTVs, LCD projectors,

Cor por at i on.

1. The

2.Cl eaning of the
i s done through

Xer ox,

proper functioning of the various equi pnent and har dware.

mai nt enance of

Breakers (MCB) are installed in all
11. Physi cal

supply.

facilities are upl oaded on website.

| aboratory equipnent’s are inmedi ately
10. For vol t age

conput er
and Academ c

https://cidco.mit.asialfiles/procedures_policies _of maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support ANVBASADORS 1 82285
frominstitution Schol arshi p

Fi nanci al Support
from Gt her Sources

a) Nati onal & Schol arship 211 3244950
and Bl ue Cross Lab
Schol ar shi p
b) I nternati onal Nl Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on Enployability
Enhancenent and
Yout h Li vel i hood

enhancement scheme enrolled
Wr kshop On 22/ 02/ 2020 27 M T Facul ty
Preparation O
NET/ SET
Car eer Cui dance 14/ 09/ 2019 74 Ms. Preeti Joshi
(I'nstitute of Cvil
Servi ces)
Val ue of Training 31/ 01/ 2020 48 Ms. Rani Patil,
and Certification Red Hat, Munbai .
20 Days wor kshop 28/ 12/ 2019 38 Mahi ndra pride
and Nandi

Foundati on



https://cidco.mit.asia/files/procedures_policies_of_maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10218_Scholarships_1621849697.xlsx

Sem nar On 02/ 09/ 2019 45 Ms. Sheela S.
Aut onobi | e Sal es Jadhav (CRM MG
Process CRM Mot or s, Aur angabad)
Yoga 21/ 06/ 2019 48 MT
Renedi al Coachi ng 23/ 09/ 2019 167 MT
PART - |
Renedi al Coachi ng 17/ 02/ 2020 158 MT
PART -11
Bri dge courses 07/ 08/ 2019 178 MT

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 27 Ni Tl Nl Nill
Preparati on
O NET/ SET
2019 EDP Nill 140 Nl Nill
wor kshop
Ni Tl Enpl oyabi | 38 Ni |l Nl Ni |l
ity
Enhancenent
and Youth
Li vel i hood
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Pagari ya 38 5 I nf osys 35 16
Aut o BPM , W pr o
Limted,
Renat a
Pricision
conponant as
pvt. Ltd.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10218_Development_Schemes_1630044596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10218_Placement_1621932113.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 3 B. Sc. CS Depart nment Mar at hwada M Sc. CS
of CS and IT [Institute of
(UG Technol ogy
Cl DCO
Aur angabad
2020 2 B. Sc. CS Depart ment M T(E) MCA
of CSand IT Beed by
(UG pass,
Aur angabad.
2020 1 B. Sc. CS Depart nent Mar at hwada M Sc. IT
of CS and IT [Institute of
(UG Technol ogy
Cl DCO
Aur angabad
2020 1 B. Sc. CS Depart nent Vi vekanand M Sc. CS
of CSand IT col | ege,
(UG Aur angabad
2020 1 B. Sc. CS Depart nment Punyshl ok MCA
of CS and IT| Ahilyadevi
(UG Hol kar
Uni versity
Sol apur
2020 1 B. Sc. CS Depart nent Raj ar shi MCA (
of CSand IT shahu Managenent )
(UG institute of
managenent
2020 1 B. Sc. CS Depart ment Sai Bal aj i VBA
of CS and IT |Internationa
(UG | Institute
of
Management
st udi es
H nj ewadi
Pune
2020 1 B. Sc. CS Depar t nent | MRT MBA in IT
of CSand IT col | ege
(UQ Nashi k
2020 1 B. Sc. CS Depart ment Dr. MCA (
of CS and I T| Babasaheb Managemnent )
(UG Anmbedkar
Mar at hwada
Uni versity
Aur angabad
2020 1 B. Sc. IT Depart nent Mar at hwada M Sc. IT
of CS and IT |Institute of
(UQ Technol ogy
Cl DCO
Aur anagabad




View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 13
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
TABLE TENNI S Institutional 2
BADM NTON Institutional 30
ARM VWRESTLI NG Institutional 6
CAROM Institutional 26
CHESS Institutional 12
VOLLY BALL Institutional 21
KHO- KHO Institutional 48
KABBADI Institutional 55
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal 1 Nl PRN - 20 Shubham
Ashwanedh 1901520000 | Par deshi
Intercolle 6441
gi ate Conp
etitiongia
te
Tour nanent
2019 12 th Nat i onal 1 Nl PRN - 20 Shubham
Open 1901520000 | Par deshi
Nat i onal 6441
Taekwando
Chanpi onsh
ip 2019
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council is formed under the Cuidelines of the Nom nations and
El ecti ons of student council assigned by Dr. Babasaheb Anbedkar Marat hwada
Uni versity, Aurangabad. It |lays down the Objectives, Role regarding the
functions, Election of its body and nanes and nunber of portfolios it should
have, framed by the University. The Student’s Council is constituted in the
col l ege every year to look after the welfare of the students and to pronote and
co-ordinate the extra-curricular activities of the students for their better



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10218_Progression_1629536034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10218_Qualifying_1630403506.xlsx
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corporate life. The student body is forned with the C ass Representatives (C. R
fromevery class. There is one class representative i.e. one nmale or one
female, who is selected on the nerit basis of his previous year
mar ks/ percentage fromevery class. There are also Two Ladi es Representatives
i.e. one fromUndergraduate (U G and one from Postgraduate (P. Q. The student
body is headed by four key |eaders. Viz 1. Ceneral Secretary (G S)

(Mal e/ Fermral €) 2. Sports Coordi nator (Ml e/ Fenmale) 3. Cultural
Coordi nator (Mal e/ Fenal €) 4. N. S. S Coordi nator (Ml e/ Fenal e) These Cener al
Secretary is elected by all the nenbers of the council. But the Affiliating
Uni versity has not given the permission for the formati on of Students Counci l
in Colleges during the year 2019-20 So, the student council elections was not
held in the year 2019-20, Institute has appointed student s in various
i mportant committees like Anti ragging committee, Internal conplaints comrttee
(1co, etec.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

130

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Though, we have not registered alumi association but we conduct the al umi
neeting once every year, so we conducted the nmeeting of Alumi in the nonth of
Decenber 2020. It helps the institute to keep bonding with our alumi. Apart
fromthis we arrange the expert tal ks of our successful alumi in the fields of
Entrepreneurshi p. or successful professionals. Alumi Meet on 22 Novenber 2019
- 25 Alummi were present the neeting. Sone Prom nent Al ummi contribute their
Val uabl e Know edge through Sem nars, workshops, EDP and notivational Tal ks.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The Col | ege Devel opnment Committee (CDC) has been constituted as per
gui delines of the Dr. Babasaheb Anbedkar Marathwada University. The Committee
conmprises of representatives fromthe managenent, teaching staff, supporting
staff, administrative staff, Heads of the Departnents, exstudents and | QAC
Coordinator. It reviews the activities of the coll ege and makes recomendati ons
about infrastructure devel opnent and other admi nistrative matters. It also
del i berates upon financial matters and the budget. Views of all concerned
stakehol ders are taken into consideration before arriving at any decision. As
per University regulations, the committee neets One tines in an academ c year.
Before a neeting takes place, concerned representatives collect suggestions and
feedback fromthose whomthey represent. Their suggestions and feedback are
instrunental in decisions relating to new courses, audits, the scheduling of
events to be conducted during the acadenic year etc. This ensures that the
schedul e suits all the stakehol ders and does not disturb academ c and
exam nation tinetable. 2. Hods and cl ass teachers have been appoi nted for each
Programme of fered by the Self financing Section, i. e. Managenent Science




(BCA), Conputer Science(UG B.Sc.(CS/IT), Computer Science (PG M Sc.(CS/IT),
Technol ogy (UG B.Sc. Auto/ W/ R A/ C The HOD supervi se the conduct of these
programes from adm ssion stage to declaration of results. They al so provide
rel evant data to the administration and various committees. Decisions about day
to day functioning of the progranmmes and probl ens encountered during their
i npl ementation are routed through the coordi nators. The concerned coordi nators
also play a key role in finalizing academ c tinetable, exan nation schedul e and
industrial visits. They also interact with the teaching staff, students and
parents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Adnmi ssi on committee has been
constituted faculty wise in the
begi nning of the year, which counsels
students about suitable course and
subj ects. Al so, the adnissions are
given as per the university and state
gover nnent gui del i nes.

[ ndustry Interaction / Coll aboration M T has strong association and active
participation in various professional
bodies’ activities. MT is |ooking
forward to undertake various activities
in collaboration with industries. The
Col | ege encourages faculty to practice
col | aborative activities with other
institutes, wherein, various MUs have
been signed with other industries and
wi th honme university, nostly for
col l aborations in academ c activities.

Human Resource Managenent At the beginning of every acadenic
year, each departnment plan the faculty
requi renent based on the teaching | oad
and sone specific requirenent in terms
of specialization. This requirenment is
then conpiled by HR section. The
conpl ete staff requirenent is approved
by Director Ceneral, MT Aurangabad
Fol | owi ng are sone concerns about Human
Resource managenent: (a) Loan facility
t hrough credit society. (b) Accidental
I nsurance of Rs. 5 Lakh (c) Deputation
of staff for FDP /workshops / training
| conferences /synposia / STTP (d)
Transparent staff recruitnment policy as
per UGC/ Al CTE norns (e) Systematic
performance apprai sal process (f)
Support for further research in the
form of seed nobney, sponsorship for
attendi ng conferences etc. (g) Partial
anount of consultancy fee to concerned
Faculty (h) Concession in tuition fees




to the wards of enployees (i) Maternity
| eave and nedical |eave, etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Central Library is facilitated
wi th readi ng room and Conputer room for
Col | ege students. Sone departnments
mai ntai n i ndi vi dual departnenta
Li brary for access to needy, curious
students. Each departnent is supported
by at | east one conputer/s and Hi gh
Speed Internet connection. Six computer
| abs having 118 conputers are avail abl e
with internet facilities. C ass roons,
Pl ay ground, hostel facility for boys
are al so available in prem ses.

Research and Devel opnent

The Col | ege has nmade avail abl e
Central Research Facility Laboratory,
for Science faculties. A special
committee is constituted, named, |PR
Cell, for creation of awareness rel ated
to research.

Exam nati on and Eval uati on

The Exami nation and Eval uation
process franme cones under the
affiliating University. The college, in
addition, takes senmester w se
tests/tutorials and concern subject
teachers evaluate them further.

Teachi ng and Learni ng

The Coll ege foll ows teaching and
| earni ng process as per guidance, rules
and regul ations directed by Governnent
and Dr. Babasaheb Anbedkar WMarat hwada
University. At college |evel, the Head
of the Institution, through I QAC pl ans
various activities related to teaching
and | earning process in the beginning
of each acadenic year. The Col |l ege
conducts Bridge Course for first year
students to minimze know edge gap
anong newy admtted students. Various
t eachi ng net hodol ogi es are used for
effective teaching | earning process.
Two cl ass tests are conducted for every
senester for internal evaluation
Projects based learning is al so applied
for some courses.

Curri cul um Devel opnent

Curricul um devel opnent cones under
affiliating University (Dr. BAMJ
Aur angabad) jurisdiction. College
adm ni stration franes Syllabus Feedback
Conmittee each year, wherein, the
comm ttee designs special formats for
i ndi vi dual stake holders |ike students,
teachers, parents and enpl oyers which
contain systematic set of questionnare
for each category. The feedbacks are
t hen anal ysed and comunicated to the
concern University authorities. In




addition to this, some college stake
hol ders have been contributing in the

curriculumat University I|evel

desi gn and devel opnent of the
in the

capacity as Menber/Chairman in the
Board of Studies (BoS) of various

Pl anni ng and Devel opnent

subj ect s.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Data of previous year on Adm ssion

Managenent System (AMS) and tally
software is useful for planning and
devel opment in infrastructural
academ ¢ and physical facilities in
institute. The Managenent is inforned
of every activity in the college

t hrough enuil s.

Adm ni stration

1. Student data is nmintained on a
digital platformon Adm ssion
managenment System PRN of university is
al so mai ntai ned for adni ssion and
exam nation. 2. Enployee data with PRN
is maintained in digital format. Bio
netric attendance of staff is
mai ntained digitally. 3. Students
accession of books are maintained in
Li brary Managenent System 4. |nportant
communi cations and policy decisions are
conveyed to concerned stakehol ders
through emails. (MT Software Park,
Satara parisar, Aurangabad)

Fi nance and Accounts

Tally ERP 9.0 software is used for
mai ntai ni ng students fees, exam nation
fees, salary of staff etc. The paynent
of university for exam nation,
affiliation is done through NEFT or
RTGS.

St udent Admi ssion and Support

1. Online adnission is inplenented at
the entry point by the college as per
the University and Gover nnent
regul ations. 2. Students can easily
access information regarding Rules and
Regul ations, Facilities for students,
Support services, Placenent activities
as well as notes on the institution
website. 3. Al rules regulations and
library services accessible through the
institution LMS |Iibrary managenent
system software. 4.Information rel ated
to prevention of Ragging is nade
avail able on institution website. 5.The
support is provided for Online
Schol arship forns of students.

Exam nati on

1. Forns of FY, SY and TY
Exam nati ons conducted by the




Uni versity of Munbai are filled online
on .Dr. BAMJ Digital university (MCL)
and all possible guidance provided to
t he students. 2. The conputer generated
Hal | tickets are given to the students
appearing for College and University
exam nati ons.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ranj ay NAAC Jawahar | al 300
Udhavrao Kal e sponsor ed Nehru Col | ege
Awar eness Aur angabad
Pr ogram on
revi sed
accreditation
f ramewor k
2019 Ranj ay Wor kshop On Dr. B. A M 1000
Udhavrao Kale [IQAC on filling| U Aurangabad
AQAR under new
NAAC process
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nat i onal NI LL 21 Nill
wor kshop 10/ 01/ 2019 |11/01/ 2019
on
“Robot i cs
and its Ap
plications
2019 FDP on NI LL 21 Nill
Dat a 29/ 04/ 2019 03/ 05/ 2019
Sci ence
2019 NI LL 21 Nill
Conduct ed 02/ 08/ 2019 |02/ 08/ 2019
Sem nar on
“ NPTEL
Onli ne
Courses Ex
am nati on”
2019 NI LL 21 Nill
Conduct ed 25/ 11/ 2019 |25/ 11/ 2019




sem nar on
AWS Cl oud
Conputi ng

2019 NI LL

Conduct ed

sen nar on
Et hi cal

Hacki ng

16/ 12/ 2019

16/ 12/ 2019

21

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Enhanci ng 1
soft skills and
Personal ity
(NPTEL- 11 TM

04/ 02/ 2019

07/ 04/ 2019

56

Ef fective 1
Busi ness
Conmuni cat i on
( SWAYAM | | MB)

16/ 09/ 2019

10/ 11/ 2019

56

Fi nanci al 1
Accounti ng

20/ 01/ 2020

01/ 03/ 2020

56

Banki ng and 1
i nsur ance

20/ 01/ 2020

01/ 03/ 2020

56

Two Days 2
Wor kshop on
Train the
Tr ai ner
or gani sed by
0OS3 I nfotech
pvt.ltd, Minbai
at Redhat
Center, MT
Sat ar a.

23/ 12/ 2019

24/ 12/ 2019

One Day 1
Nat i onal
Wor kshop on
Filling AQAR
Under New NAAC
Process

22/ 08/ 2019

22/ 08/ 2019

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent Full Time

Permanent

Full Time

Nill 4

Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students




 EPF -
| nsurance -
provides loan facility
from cooperative society

Acci dent al
I nstitute

e EPF < Acci dent al
I nsurance ¢ Institute
provides loan facility
from cooperative society
e Support to nonteaching

e Book Bank Facility e
G oup Insurance « Earn
and Learn Scheme -«
Install ments for paying
the tuition fees «

staff by providing either Teacher Guardi an Schene
partial concession in the
tuition fees of their
war ds or providing

install ments

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Mar at hwada | nstitute of Technol ogy conducts Internal Audit Regularly. In this
audit auditor check all ledgers Iike Journal voucher, Receipt voucher, Paynent
voucher and Contra entries including cash in hand and Bank reconciliation. In
addition to this he verify all statutory conpliance like PF, PT, TDS etc. He
al so check that have the institute followed all accounting policies or not? He
checks cl osi ng and openi ng bal ances. Al so check salary statenents along with
attendance. He checks all data in system and physical data. Statutory Auditor
check all above points and give his fair opinion on accounts and al so give his
qualification in case of any discrepanci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI LL 0 NI LL
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. Babasaheb Yes | QAC
Anmbedkar
Mar at hwada
Uni versity
Aur angabad
Admi ni strative Yes Dr. Babasaheb No | QAC
Ambedkar
Mar at hwada
Uni versity
Aur angabad
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Parents are involved in the following activities of the College: ¢ Parents
extends help to students suffering from Mental Health issues. The group al so
hel ps the parents of such students ¢ Visit to NSS canp ¢ Support and pernission
for field visits o Acconpanying students to conpetitions |ike University Youth




festival, University Sports Conpetitions ¢ Attendance Defaulters’ students’
Meeting along with their parents

6.5.3 — Development programmes for support staff (at least three)

Sone of the devel opnent activities taken by the college are as follows- 1.

Ef fective Use of M5-Office -Training was given by Prof. Shantanu Vavhare,
Prof. Pradeep Ubale to M. Yashwant Deshmukh (Accountant) and Ms. Vanita Susar
(Office Aerk) to enhance skills of using MSWrd, Excel and PowerPoint. Date :
11 July 2019 to 13 July 2019 2. Procedure for Adm ssion for AY 2019-20 training
was given by Prof. Ranjay Kale and Prof. Bhasker Kadamto M. Yashwant Deshnukh

(Accountant) and Ms. Vanita Susar (Ofice Clerk). Date : 3 June 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Efforts are being nade to strengthen Mentorship through Teacher Guardi an
scheme by extending it to various extra curricular activities. 2. Wrkshop on
Prior Art in Patents for PG students and faculties. 3. Twenty days workshop for

students of final year on Enployability Enhancenent and Youth Livelihood by

Nandi foundation. 4.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Sem nar on 10/ 07/ 2019 19/ 07/ 2019 19/ 07/ 2019 70

Car eer oppor
tunities in
Red hat
Li nux

2019 Expert 10/ 07/ 2019 02/ 08/ 2019 02/ 08/ 2019 130
Tal k on
NPTEL onl i ne
courses and
exam nati on

2019 Wor kshop 10/ 07/ 2019 07/ 09/ 2019 07/ 09/ 2019 40
on Prior Art
in Patents

2019 Expert 10/ 07/ 2019 20/ 09/ 2019 20/ 09/ 2019 50
Tal k on
Tot al
Quality
Managenent
and Kai zen

2019 Two days 10/ 07/ 2019 23/ 09/ 2019 24/ 09/ 2019 140
wor kshop on
Ent r epr eneur
ship
Devel opnent
Pr ogram




2019 Sem nar on 01/ 10/ 2019 31/ 12/ 2019 31/ 12/ 2019 140
Ent r epr eneur
ship
Devel opnent
Pr ogr am by
MCED

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen 03/ 06/ 2020 03/ 06/ 2020 21 Nill

Enpower nent And
Moral Ethics

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. In a nove to opt sustainability/Alternate energy resources our Institute
will install solar panel system of 100kW (kilowatts). Percentage of power
requi rement of College will net by this renewabl e energy source is 25-30 . 2.
Rai n wat er harvesting structure and utilization done in the canpus. 3. Around
25 of lighting requirenent is nmet by LED lighting . 4. Geen audit done in the
canmpus. 5. Tree Plantation in University canpus as well as in college canmpus. 6.
Gar bage and dust Managenent and cl eanup drive on the occasi on of Aashadh
Ekadashi at Pandharpur. 7. Participation in help activities to flood affected
people in Satara - Kol hapur District. 8. Save Kaveri River Abhiyan 9. Plastic
Eradi cation and cl eanup drive at Karnapura Yatra (Fair) 10. Help to old age and
differently abl ed people during General Assenbly Election. 11. Road Safety Wek

2020
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No NI
Ranp/ Rai | s Yes Nill
Braille No NI
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Tl
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility

7.1.4 — Inclusion and Situatedness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10218_Quality_Initiatives_B_1620800951.xlsx

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill Ni Il Nill Ni Il 00 00 00 Ni |
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

27/ 05/ 2019 The code of conduct for
students was drafted and
published in college
prospectus on Page 19
under the heading
Di sci pline and Code of
Conduct Princi pal of
the college inforns the
code of conduct,
hi ghl i ghting discipline
inthe Oientation
Program for the first
year students. The
col |l ege al so has
di scipline conmttee
consi sting of senior
prof essor and hi s/ her
team of teachers who
supervi ses and | ooks
after the overall conduct
of the students. As a
mechanismto follow the
code of conduct
effectively, the
defaulters are asked to
submt (subject)
assignnents or fines or
participate in an
activity as soci al
responsibility. W are
refering and inpl enenting
t he code of conduct
handbook of Dr. Babasaheb
Ambedkar Mar at hwada
Uni versity, Aurangabad.

Code of conduct for
students (Discipline and
Conduct)

27/ 05/ 2019 The GR states the code
of conduct for teachers
under the title code of
Pr of essi onal Ethics
(Statues of Covernment).
It is adhered to by the
students i s conveyed to

the teachers by the

Code of conduct for
Teachers



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10218_Inclusion_1620885839.xlsx

Princi pal to enhance

teachers performance. Any
i ssues in the departnent

or at interpersonal

| evel s are resol ved

professionally in the
meetings with the

Principal. Al so regular

Departmental and Staff

neetings are held by the
Principal to informand

instruct the work
pr oceedi ngs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 150
Yoga Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 150
Mar at hwada Mukt i 17/ 09/ 2019 17/ 09/ 2019 150
Sangr am Day
Mahat ma Gandhi 02/ 10/ 2019 02/ 10/ 2019 120
and Lal Bahadur
Shastri Jayanti
Dr. A P. J. Abdul 15/ 10/ 2019 15/ 10/ 2019 110
Kal am Jayant i
Sardar \Val | abh 31/ 10/ 2019 31/ 10/ 2019 95
Bhai Patel Jayanti
and Rashtriya Ekta
Di vas
Bhartiya Savi dhan 26/ 11/ 2019 26/ 11/ 2019 150
Di n
Raj Mata Jijau 14/ 01/ 2020 14/ 01/ 2020 100
And Swami
Vi vekanand Jayanti
Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 150
Chhat r apati 19/ 02/ 2020 19/ 02/ 2020 120
Shivaji Mahar aj
Jayant i

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Col | ege exam nation comrittee use cloth bags instead of plastic bags for
exam nation purpose. 2. Mre than 200 trees are well nmmintained. 3. e-waste
drive is conducted at regular interval as well as effectively used for the
har dware practicals of students. 4. Water harvesting in the college canpus is
useful for |arge anbunt of water to stay in the canpus and use it throughout
the year. 5. Waste is segregated into dry and wet waste dustbins and delivered
to AMC waste collection vehicle.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10218_promotion_activities_1620889082.xlsx

Best Practice I: Title of the Practice: To develop Students awareness about
sel f-enmpl oynent through participation in Entrepreneurship devel opnent Progranme
t hrough various activities. Cbjectives of the practice: 1) The initiative ains
to involve the students in various Entrepreneurial activities Iike industrial
visits, Entrepreneurship Devel opnment sem nar and wor kshops, Poster presentation
conpetition of students on successful Entrepreneurs and industrialists. 2) To
i nprove the awareness about self-enployability anong graduates and help themto
identify the qualities and skills for future Entrepreneurs. Context: As we know
that nost of the graduates take education for good enploynent. This denand from

education is not fulfilled only through enploynent. Self-enployment can hel p

the students to get the job as well as give the job to others. Mst of the

courses in the institute are skill based such as B. Sc. in Autonobile
t echnol ogy, workshop technol ogy, |IT, computer science, BCA, Refrigeration and
AC. Such initiatives will help the students to identify the skill set and
personality traits for Entrepreneurs. The practice involved follow ng
activities. : 1)Two days of Entrepreneurship devel opnment workshop are arranged
for students of BCA, Autonobile Technol ogy and wor kshop technol ogy, RAC
conputer science and I T. The experts fromindustry and entrepreneurs are called
to give guidance on process of entrepreneurship, inportance of innovation,
required skill sets, practical use of know edge, governnent schenes, and
i nportance of startups, personality traits |ike decision meking, risk taking,
| eadership qualities and inmportance of nanagerial skills. The workshop was
conducted on 23/9/2019 to 24/9/2019. 75 students from various programes
attended the workshop. 2) Sem nar on Entrepreneurship Devel opnment Program by
MCED: Thi s sem nar was conducted on 31/12/2019 for UG students for awareness of
Ent repreneur shi p and Maharashtra governnent schenmes for new entrepreneurs. The
experts from MCED ( Maharashtra center for Entrepreneurship Devel opnent) give
details about procedure of EDP to the students. 80 students attended the
program 3) Expert Talk on Total Quality Managenment and Kai zen: This expert
talk was arranged for students to know about total quality managenent and
Japanese phil osophy naned as Kai zen for better inprovenent in business. This
talk covers the inportance of quality nmanagenent in business. It helped the
students various aspects of entrepreneurship. 4) Educational tour at Deen Dayal
Upadhyay kaushal Kendra at Dr. B. A M U Aurangabad: This educational tour is
arranges to get innovative ideas to the students for their future enterprise
and entrepreneurial activities. University Professors and experts enlightened
the students on various activities for inprovenent and skill set for better
enpl oynent and sel f-enpl oynent. Evi dence of success: ¢ Many students get aware
about entrepreneurial activities. Myst of the students are able to identify
their skill set and personality traits. ¢ Sonme students were thinking about how
to transformtheir innovative ideas into facts. ¢ Four students participated in

Avi shkar conpetition by Dr. Babasaheb Anbedkar Marat hwada University and
presented their innovative ideas through poster presentation. ¢ Sonme students

started their training to our Alumi who are Entrepreneurs. . Problens
Encountered: ¢ Mdst of the students are traditional thinkers to give inportance
to get job only. Hence firstly hesitate for the termof Entrepreneurship. -
Sone students face to understand the ternms of innovation and processes of EDP e
Very few students were willing to go for educational tour. Resources required:

e Experts in the field of Entrepreneurship, business enterprises. « Digita
sem nar hall with ICT facility equipped and required furniture. ¢ College bus

to attend the educational tour. Best Practice Il: Title of the Practice:

Facility of Red Hat international certification for interested students to

l earn nmore than curriculum Objectives of the practice: To enhance the
qualitative learning and skill based | earning anong students. To inprove the
enpl oyability of students and reduce the tine and resources spent by conpanies
on re-training the graduate. Context: Only curricular activities and curricul um
is not sufficient for better enployability in students. Mire than curriculumis

the need of sone advance |earners, such intellectual thirst can be fulfilled




t hrough sone inportant, skill based and practical oriented certification
course. Linux operating systemis widely used in open source software to run
the server. Red Hat certification is wi dely accepted worl dwi de. The Red hat
conmpany works in the field of designing syllabus of Linux operating systemto
create best trainers and conduct world class practical exam nation at sane
standard. Now the Red hat and | BM becone the join force for innovation and IT

solutions. Such certifications are hel pful for the students to widen their
strength in skill education and to get nore opportunities in career. The
practice involved followi ng activities: Students are identified to |learn these
advance certification course through arrangi ng experts sem nar of RED HAT
prof essi onals. W have arranged the sem nars and expert tal ks on open source
technol ogy, Linux, career opportunities in Linux etc. for awareness anpbng
students. Following two certification courses are available for students in the
canpus. 1) RHCSA - Red Hat certification in system Adm nistration 2) RHCE — Red
Hat certified Engi neer Evidence of success: ¢ Many students aware about the
opportunities in the field of open source of technology through different
sem nars. ¢ Four students certified in RHCSA Probl enms Encountered: ¢ Students
have to present for practical training nore than five hours every day except
their daily schedule of college tine table. « Many students are interested but
they encounter fees problens. Resources required: ¢ Red Hat certification
trainer o Conputer Lab with highly configured conputer systeme LCD projector

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cidco.mt.asialfil es/naac/|QAC2018-19/ Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di stinctiveness of Institute G amaudyogi k Shi kshan Mandal (GSM, Aurangabad,
Maharashtra, India is the parent Trust established in 1975 under Bonbay public
Trust Act and regi stered under Society Registration Act. The Trust established
technical institute, Marathwada |Institute of Technol ogy, C dco, Aurangabad in

2001 with an objective of inparting technical skills to the students of

Mar at hwada region. MT is conmitted - ¢ To earn creativity and human val ues

t hrough techni cal education. ¢ To enpower staff and students for self-
devel opnment. ¢ To provide opportunities for continuous inprovenent to achieve
excell ence. ¢« The distinctive characteristic of the institute is to the produce
skilled staffs, creators and achievers. ¢ This is to be met through continues

i mprovenment and by enpowerment of faculty and students. ¢ The devel opnent al

activities such as co-curricular activities such as participation and
organi zati on of technical workshops, conference, sem nars and providing
i ndustrial exposure to the students during their studentship through visits to
all kind of industries, and pronoting students to work on industry based
projects. They have al so secured very high ranks in these conpetitions at
national |evel. This hel ps the students in becomng nmultifaceted and
mul tidi nensional as stated in the mssion of the institute. The institute
focuses on quality inprovenent in teaching | earning process. The focus,
however, is learning outconmes. ¢« The NSS cell of the institute is very active
and a good nunber of students participate in activities of social cause and
contribute at their best fromw thin. The institute also strives to inculcate
sportsman spirit into the young brains by pronoting in-house as well as inter
col |l egiate sports activities. Hence the institute is attenpting for overal
devel opnment of students to transformthemrealize their goals and they becone
| eaders of tomorrow. ¢ This institution having sone different technical courses
i ke B.Sc. (Autonobil e Technol ogy), B.Sc.(Wrkshop Technol ogy),
B.Sc. (Refrigeration and Air Conditioning). These courses are unique in



https://cidco.mit.asia/files/naac/IQAC2018-19/BestPractices.pdf

Mar at hwada regi on and only run by this institution. The pass out graduates from
these courses are selected and well|l established in reputed conpani es and
Aut onobi | e Service Deal ers. Sonme graduates are al so sel f-enpl oyed.

Provide the weblink of the institution

https://cidco.mt.asialfiles/naac/| QAC2018-19/1nstitutional %0Di stinctiveness.p
df

8.Future Plans of Actions for Next Academic Year

Future Plan of Action: In view of core values of NAAC the Future Plan for the
year 2020-21 is detailed in the follow ng manners. criterion wise: CRITERRON | -
CURRI CULAR ASPECTS ¢ To introduce new progranmes/courses. ¢ To inplenent
Programes in which Choice Based Credit System (CBCS)/El ective course system e
To enroll the students in Certificate/ D ploma Courses introduced during the year
e To offer val ue-added courses inparting transferable and Iife skills. ¢ To
coll ect structured feedback and anal yze fromall the stakeholders. CRI TERI ON ||
- TEACHI NG- LEARNI NG AND EVALUATION ¢ To identify demand Ratio for adm ssion e
Catering to Student Diversity ¢ To maintain Student - Full tinme teacher ratio. -
Percent age of teachers using ICT for effective teaching with Learni ng Managenent
Systens (LMS), E-learning resources etc. « Evaluation Process and Refornms on
Conti nuous Internal Evaluation(ClIE) systemat the institutional |evel if
necessary. ¢ Preparing and to adhere Acadenic cal endar for academic activities
and conduct of exam nation and other related matters. ¢ Preparing Result analysis
e To collect Student Satisfaction Survey (SSS) on overall institutiona
performance. CRITERION |1l — RESEARCH, | NNOVATI ONS AND EXTENSI ON ¢« Conducti ng
Wor kshops/ Semi nars on Intellectual Property Rights (I PR) and | ndustry-Acadeni a
I nnovative practices during the year « Awards for |nnovati on won by
Institution/ Teachers/ Research schol ars/ Students during the year ¢ To publish
research publications in the Journals notified on UGC website. ¢ Faculty
participation in Sem nars/ Conferences and Synposia. ¢ Conducting nunber of
ext ensi on and outreach programes in collaboration with industry, community and
Non- Governnent Organi sations through NSS/UBA. ¢ To sign MdUs with institutions,

i ndustries, corporate houses etc. CRITERION IV — | NFRASTRUCTURE AND LEARNI NG
RESOURCES ¢ To al |l ocate budget excluding salary for infrastructure augnentation.

e Details of augnmentation in infrastructure facilities. « Technol ogy Up gradation
e Facility for e-content ¢« Expenditure incurred on maintenance of physica
facilities and academi c support facilities, excluding salary conponent. -«

Mai ntai ning and utilizing procedures and policies for physical, academ ¢ and
support facilities - laboratory, library, sports, conputers, classroons etc.

CRI TERI ON V - STUDENT SUPPORT AND PROGRESSI ON ¢ Schol arshi ps and Fi nanci al

Support ¢ Nunber of capability enhancenent and devel opnent schenmes such as
Renedi al coaching, soft skills, Bridge courses, Yoga, Meditation, Personal

Counsel ing and Mentoring etc., ¢ Quidance for conpetitive exam nations and career
counseling to students. < Institutional mechanismfor transparency, tinely
redressal of student grievances, Prevention of sexual harassnent and raggi ng
cases during the year ¢ Details of canpus placenent. ¢ Student progression to

hi gher education in percentage. ¢ Nunber of awards for outstanding performance in
sports/cultural activities at national level. « Meetings/activities organi zed by
Alumi cell. CRITERI ON VI —GOVERNANCE, LEADERSH P AND MANAGEMENT ERP

i mpl ementation for ? Admi ssion of Students ? Teaching and Learning ? Exanmi nation
and Eval uation ? Research and Devel opment ? Library ? Human Resource Managenent e
| npl enmentati on of e-governance in areas of operations: ? Administration ? Finance
and Accounts ? Student Adni ssion and Support ? Exami nation ¢ Faculty Enpowernent
Strategi es ¢« To conduct professional devel opment training programres for teaching
and non-teaching staff and Faculty Devel opnent Programmes, Short Term Course. e
Faculty and Staff recruitnent (no.



https://cidco.mit.asia/files/naac/IQAC2018-19/Institutional%20Distinctiveness.pdf
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